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Date:
17 March 09
Our ref:
MS172
Your ref:

Ask for:

Direct Dial:
(01843) 577005

Direct E-mail:
Miles.Smith@thanet.gov.uk

Dear Applicant
APPOINTMENT OF INDEPENDENT MEMBER TO THE STANDARDS COMMITTEE 

Thank you for your recent enquiry about becoming an Independent Member of the Standards Committee.  I am very pleased that you have expressed an interest in the position. 

I enclose some further information and an application form.  With this letter you should receive: - 
1. The current Code of Conduct for Members.
2. An application and reference form. 

3. The criteria that will be used in the selection process. 

4. Please refer to the Standards Board’s website to read their ‘Guide to the Role & Make-Up of Standards Committees www.standardsboard.gov.uk 
The appointment process is as follows: - 

Please return the completed application form indicating for which of the appointments you wish to be considered,  together with the names of your referees, by close of business on Friday, 3 April 2009.  
Your application will then be considered and a shortlist of candidates for interview will be produced.  You will be notified if you have been short listed and invited for interview.

The interview will take the traditional form of questions and answers.  There will not be any other tests or activities. 

If you want to know anything more about the process, please do not hesitate to contact Louise Caffery on 01843 577207, who will arrange for you to speak to the Chair of the Standards Committee.

The Role of the Independent Member 

The role of Independent Members on the Standards Committee is considered so important by the Government that the committee will not be able to conduct any business unless at least one Independent Member is present. Our committee will comprise five District Councillors, three Parish Councillors and four Independent Members, one of whom is the Chairman.

The business of the Standards Committee includes monitoring the effectiveness of the Code of Conduct and arranging training for Members of both District and Parish/Town Councils on this and similar issues.  A very informative booklet, published by the Standards Board for England, is enclosed with this application pack.
The Committee also considers individual complaints on possible breaches of the Code of Conduct.  This role includes complaints relating to both District Councillors and Parish Councillors within Thanet.  A system of Standards Committee Referral Sub-Committee meetings are put on the Committee Calendar and activated when it is necessary to conduct local determination hearings. On average, there is a quarterly meeting of the full Standards Committee, but this an increase in meetings of the smaller Standards Referral Sub-Committee is anticipated to deal with an increased volume of local complaints determinations. 

Please note that Independent Members of the committee must not now be, nor during the last five years have been a Member or employee of the District Council or of any Parish or Town Council in the district’s area.  Anyone related to, or a close friend of, any Member or employee of the Council is also excluded. 

There is a small allowance, currently £1,216 (Chairman), £279 (Vice-Chairman), £139 for Independent Member to the Standards Committee. The Council will also reimburse for travel and subsistence expenses. 

I hope that having read this letter and the material enclosed with it, you will wish to apply to join the Standards Committee in discharging its important role. If you would like to be considered, please complete the form and return it to me by 3 April 2009. 
Yours sincerely 

Miles Smith
Interim Head of Legal & Democratic Services
GENERAL PRINCIPLES OF HOLDING PUBLIC OFFICE 
(THE RELEVANT AUTHORITIES (GENERAL PRINCIPLES) ORDER 2001) 

The ten general principles (set out below) form the basis of the Members’ Code of Conduct. 

1. Selflessness 

Members should serve only the public interest and should never improperly confer an advantage or disadvantage on any person. 

2. Honesty and Integrity 

Members should not place themselves in situations where their honesty and integrity may be questioned, should not behave improperly and should on all occasions avoid the appearance of such behaviour. 


3. Objectivity 

Members should make decisions on merit, including when making appointments awarding contracts, or recommending individuals for rewards or benefits. 

4. Accountability 

Members should be accountable to the public for their actions and the manner in which they carry out their responsibilities and should co-operate fully and honestly with any scrutiny appropriate to their particular office. 


5. Openness 
Members should be as open as possible about their actions and those of their authority and should be prepared to give reasons for those actions. 


6. Personal Judgement 

Members may take account of the views of others, including their political groups, but should reach their own conclusions on the issues before them and act in accordance with those conclusions. 

7. Respect for Others 

Members should promote equality by not discriminating unlawfully against any person and by treating people with respect, regardless of their race, age, religion, gender, sexual orientation or disability. They should respect the impartiality and integrity of the authority’s statutory officers and its other employees. 

8. Duty to Uphold the Law 

Members should uphold the law and, on all occasions, act in accordance with the trust that the public is entitled to place in them. 

9. Stewardship 

Members should do whatever they are able to do to ensure that their authorities use their resources prudently and in accordance with the law. 

10. Leadership 

Members should promote and support these principles by leadership and by example and should act in a way that secures or preserves public confidence. 

ROLE AND FUNCTION OF THE STANDARDS COMMITTEE 

The Council is required by law to establish a Standards Committee. The role and responsibilities of the Standards Committee is set out below: - 

1. Promoting and maintaining high standards of conduct by members and co-opted members of the authority 

2. Assisting members and co-opted members of the authority to observe the authority’s Code of Conduct 

3. Advising the Council on the adoption or revision of the Members’ Code of Conduct

4. Monitoring and advising the Council on the operation of the Members’ Code of Conduct 

5. Advising, training or arranging to train members and co-opted members of the authority on matters relating to the Members’ Code of Conduct 

6. Granting dispensations to Councillors and co-opted members from requirements relating to interests set out in the Members’ Code of Conduct 

7. Dealing with any reports from the Monitoring Officer or an Investigating Officer on behalf of the Monitoring Officer and dealing with any reports referred by an Ethical Standards Officer for local determination 

8. Exercising all of the above functions in respect of Parish Councils within the district and members of those Parish Councils 

9. To investigate and consider alleged breaches by Members of the District Council of the Financial Regulations adopted from time to time by the Council 

10. (To deal with unresolved issues arising under the Member/Officer protocol referred by the Leader and/or Chief Executive.) 
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